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ABSTRACT

This study aimed to examine the relationship between Ethical
leadership and work engagement when mediating ethical climate,
applied to employees of private medical centers in the city of
Majmaah, Kingdom of Saudi Arabia. To achieve the purpose of
this study an electronic questionnaire contains 26 statements has
been designed, and the sample size is 180 employees, and data
collected from the employees working in the medical centers
under study, and then statistically analyzed.

The study found that there is a significant correlation between
Ethical leadership Ethical Climate and Work Engagement, also
the study found that there is significant direct impact for Ethical
leadership on Ethical Climate and Work Engagement, also it
shows that Ethical Climate have significant direct effect on Work
Engagement. Finally, this study shows that, ethical climate partly
mediates the relationship between Ethical leadership and work
engagement.

Key words: Ethical leadership, ethical climate, work
engagement, business ethics, private medical centers, structural
equation model (SEM), path analysis
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